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2 Ibid.,
¥ K. M. Waltz, Man, the State and War - A Theoretical Analysis (New York : Academic Press >
Inc. » 1997) .
Michael Walzer, Just and Unjust Wars - A Moral Argument with Historical Illustration ( New
York : Basic Books.1977)
J. G. A. Pocock, The Machiavellian Moment. ( Princeton, N.J.,1975) .
Clyde Kluckhohn, “Value and Value — Orientation in the Theory of Action,” in T .Parsons & Shils,
eds.,_Toward a General_Theory of Action (Cambridge > Mass : Harvard University Press » 1951) .
P.395
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" Raymond Firth, Element of Social Organization ( Boston : Beacon > 1963) . P.43

® Donald L .Lang, “Values : The Ultimate Determinants of Commitment and Legitimacy,” in
Legitimacy and Commitment in the Military, ed. Thomas C .Wyatt and Reuven Gal ( New York :
Greenwood Press.1990 ) . P.21

% Donald L .Lang, “Values : The Ultimate Determinants of Commitment and Legitimacy,” in Thomas
C .Wyatt and Reuven Gal Legitimacy and Commitment in the Military, (New York : Greenwood
Press.1990) .P.21

10 C. Hodgkinson, Towards a philosophy of Administration ( Oxford : Basil Blackwell.1978) ; and
D .Lang, “Values and Commitment : An Empirical Verification of Hodgkinson’s Value Paradigm as
Applied to the Commitment of Individuals to Organizations,” Ph. D. dissertation, University of
Victoria, Victoria, B. C., Canada, 1986.

1 Donald L .Lang, “Values : The Ultimate Determinants of Commitment and Legitimacy,” in Thomas
C .Wyatt and Reuven Gal, Legitimacy and Commitment in the Military, eds., op. cit., P21
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T .Girdon, Current Military Values ( Newport ,R.I. : U.S. Naval War College ,Center for Advanced
Research ,Jane 1980 )

C .Barnard, The Functions of the Executive ( Cambridge ,Mass. : Harvard University Press ,1938 )
W. French, The Personnel Management Process 4th ed. ( Boston : Houghton Mifflin
Company - 1978) - and F Luthans, Organizational Behavior_, 3rd ed. ( Toronto : McGraw-
Hill » 1981) -

R. McMurray, “Conflicts in human Values,” Harvard Business Review, May-June » 1963 > pp.130
—45.

T. Cooper, “Ethics > Values and Systems,” Journal of Systems Management, September1979 > pp.6
—12.

R. B. Cattell, The Scientific Analysis of personality ( New York : Penguin Books > 1967 ) .

P. Connor and B. Becker, “Values and the Organization; Suggestions for Research,” Academy of
Management Journal » 18 (1975) - p.71.

M. Rokeach, The Nature of Human Values ( Landon : The Free Press, 1973) ,P. 559.
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2 H. Simon, Administrative Behavior, 2nd ed. ( New York : Free Press, 1957 ) .

21 B. F. Skinner, Beyond Freedom and Dignity ( New York : Bantam/ Vintage Books, 1971 )

22 ], Forder, “The Mind —Body Problem,” Scientific American, 244 (1981) ,PP.114—23.

2 C. Hodgkinson. op. cit.,

C. Barnard. op. cit.,

% C. Kluckhohn. op. cit., PP. 388 —433.

M. Rokeach., op.cit.,

2T \/. VVroom, Work and Motivation ( Toronto : John Wiley &Sons, Inc., 1964 ) .

E. Locke, “Work Motivation Theories,” in C. L. Cooper and I. T. Roberton, eds., International
Review of Industrial and Organizational Psychology ( Toronto : Wiley, 1986 )

» M. Weber, The Theory of Social and Economic Organization, trans. A. M. Henderson and T.
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Parsons (London : The Free Press of Glencoe, 1947 ) .
%0 ). Barns, Leadership (New York : Harper & Row, 1978) .
T. Jacobs, Leadership and Exchange in Formal Organizations ( Alexandria, Va. : Human
Resources Research Organization, 1971 ) .
E. Schein, Organizational Psychology, 2nd ed. ( Englewood Cliffs, N. J. : Prentice—Hall Inc.,
1970) .
C. Moskos, “From Institution to Occupation,”Armed Forces and Society » 4 (1977) , PP. 45—50,
and R. Mowday, L. Porter, and R. Steers, Employee —Organization Linkages - The Psychology of
Commitment, Absenteeism, and Turnover ( Toronto : Academic Press, 1982 ) .
J. Getzels and E. Guba, “Role, Role Conflict, and Effectiveness : An Emperical Study,” American
Sociological Review 19 (1954 ) , PP.164—75.
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C. Cotton, Military Attitudes and Values of The Army in Canada, Report No. 79—5 (Toronto :
Canadian Forces Personnel Applied Research Unit, December 1979 ) .

R. Gabriel, To Serve with Honor - A Treatise on Military Ethics and the Way of the Soldier
( Westport, Conn : Greenwood Press, 1982 ) .

C. Moskos, op. cit.,

Raymond Adron, Main Currents in Sociological Thought ( New York : Basic Book, 1967) ,
PP.180—20.

C. Cotton, op. cit.,

A Etzioni, A Comparative Analysis of Complex_Organizations ( New York : Free Press, 1961 ) .

R. M. Kanter, “Commitment and Social Organization : A Study of Commitment Mechanism in
Utopian Community,” American Sociological Review 33 (1968) , PP. 499—517, and D. Hall
and B. Schneider, Organizational Climates and Careers ( New York : Seminar Press, 1973 ) .
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*2 R. Mowday, L. Porter, and R. Steers, op. cit.,

8 B, Straw and G. Salancik, New Directinos in Organizational Behavior ( Chicago : St. Clair Press,
1977) .

*J. Alutto, L. Herbiniak, and R. Alonso, “On Operationalizing the Concept of Commitment,” Social
Forces 51 (1973) , PP. 448—54 ; L. Hrebiniak and J. A.lutto, “Personal and Role —Related
Factors in the Development of Organizational Commitment,” Administrative Science Quarterly 17
(1972) ,PP.552—72.

* R. Steers, “Antecedents and Outcomes of Organizational Commitment,” Administrative Science
Quarterly 22 (1977) , PP. 46 —54.

*® R. Mowday, L. Porter, and R. Steers, op. cit.,
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H. Angle and j. Perry, “An Empirical Assessment of Organizational Commitment and Organizational
Effectiveness, “Administrative Science Quarterly 26 (1981 ) , PP. 1 — 14 ; E. Benjamin,

“Participation and the Attitude of Organizational Commitment : A Study of Quality Circles,

“Dissertation Abstracts International 43, 2062 —B ( University Microfilms No. 8301904,1982 ) ;
D, Hall, B, Schneider, and H. Hygren, “Personal Factors in Organizational Identification,”

Administrative Science Quarterly 15 (1972) , PP. 176 —90 ; and A. Kidron, “Work Values and

Organizational Commitment,” Academic of Management journal 21 (1978) , PP. 239—47.

A Etzioni, op. cit.,

4 W. Werkmeister, Man and His Value ( London : University of Nebraska Press, 1967 ) .

%0 E. Benjamin, op. cit.,
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Age, Group, and Professional job Group,” Dissertation Abstracts International 43, 3521 —A
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