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Century Act (Washington D.C.: Department of Defense, 2003), Title I, Subtitle A..

* House Armed Services Committee, “Statement by The Honorable David S. C. Chu, Under
Secretary of Defense for Personnel and Readiness before the Committee on Armed Services, United
States House of Representatives,” http://www.house.gov/hasc/openingstatementsandpressreleases/
108thcongress/03-05-01chu.html
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19 Department of Defense, “Prepared Statement on National Security Personnel System,” http:/www.

defenselink.mil/speeches/2003/sp20030604-0263.html
Jim Garamone, “Civilian Personnel System ‘Not Cutting It,” Rumsfeld Says,” http://www.
defenselink. mil/news/Jun2003/n06032003_200306037.html
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Federal Workforce and the District of Columbia, Committee on Governmental Affairs United States
Senate,” http://govt-aff.senate.gov/051203chu.pdf

3 U. S. House of Representatives, “Statement of The Honorable David S. C. Chu, Under Secretary of
Defense for Personnel and Readiness Before the Subcommittee on Civil Service and Agency
Organization Committee on Government Reform U. S. House of Representatives,”
http://reform.house.gov/UploadedFiles/David%20Chu_DOD.pdf

% The Committee on Government Reform, U. S. House of Representatives, Hearing Before the
Committee on Government Reform, U. S. House of Representatives 108" Congress First Session
(Washington D. C.: U. S. Government Printing Office, 2003),pp.100-103 .
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House Armed Services Committee, “Statement by The Honorable David S. C. Chu, Under Secretary
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% The Committee on Governmental Affairs United States Senate, Transforming the Department of
Defense Personnel System: Finding the Right Approach, S. Hrg. 108-185(Washington D. C.: U. S.
Government Printing Office, 2003), p.17.

Jim  Garamone, “New Personnel System Needed to Meet New Challenges,”
http://www.dod.mil/news/Jul2003/n07182003_200307181.html

® The Committee on Government Reform, U. S. House of Representatives, Hearing Before the
Committee on Government Reform, U. S. House of Representatives 108" Congress First Session
(Washington D. C.: U. S. Government Printing Office, 2003), p.104.

% Subcommittee on Oversight of Government Management, the Federal Workforce, and District of
Columbia, Committee on Governmental Affairs United States Senate, ““Statement of The Honorable
David S. C. Chu, Under Secret http://govt-aff.senate.gov/_files/051203chu.pdf

% David M. Walker, Human Capital DOD’s Civilian Personnel Strategic Management and the
Proposed National Security Personnel System, GAO-03-493T, May 12, 2003.
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