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The Charisma Leadership's Forming
Theories, Functions and Effects— An
Integrated View

Teh-Feng Chu

Assistant Professor
Tatung Institute of Commerce and Technology

Abstract

In all leadership phenomenon, charisma leadership has existed for a very long time and has great
effects .But it is also regarded the most difficult theory to study. This text tries to propose an analysis
framework to combine relevant documents and using conceptualization of fire to explain the possibility
of forming charisma leadership. According to this analysis, charisma leadership could originate in the
leaders and followers’ inner heart. The three aspects of leaders ~ followers and situation get unity then
charisma leadership will work out satisfactorily. To evaluate the effect of charisma leadership
phenomenon caused, it should make an inspection of the ethics foundation of this phenomenon
motivation at first. Otherwise problems caused by it will be even more than problems solved. Looking
forward to the future, because of the uncertainty of the environment » although a charisma leader is
growing more and more needed by people » it faces less and less resource to accomplish its

behavior of leadership.

Keyword: Charisma Leadership, Charisma Leader, Charisma Leadership
Phenomenon
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TG F B ARFARZ] o TR I 2 R E AT R @ FATRPR O T A
FLE T A e Y% Tig+ 458 | (charismatic leadership) 825 &+ B % z‘«”ﬁ*‘u
AN G- BR R HAPMIEAN L BAAR N EH 0 &% H T A e
M E A8 | (change leadership) ~ #3447 ¥ (transformatlon leadership )
KM AT G > B KGR G AR A T AT R R s fre B °

AT S AR i s IR fort K g 3R 3 KRR 4 AR 0T
RN 13- T8 (0

R T Y

Fig+4 | (charisma) — 3% % 5 Max Weber #73% 21> s 20 AR p # M3 T 4

X g2 (divinely inspired gift) 2. & - Weber #-2_51% % F » g = Kihawr gy +
P B S —Rp T B Y e 2 SR RARR TR LA
ﬁﬁﬁ* W R 2 Rp R R *mmk%iﬁoif%iﬁﬁ%% {
Sk <ﬁ@@§rnfﬁﬁnk’% ¥ %uﬁwﬁnﬁﬂv&sww¥¢ﬁw,.é
FEE R f‘%.g'v%i = om AR R K HAREUAE R 20 5 AR eh ~ 2 Fih o (Weber,1947)

! Jay A.Conger #I Rabindra N.Kanungo 21 80  { i Sk |14 p e Rl CIENE ST E T e
WU P UK (AR R R PR T ] |E;|¥’?|%|’ SRR
& Wu R :i PR ?B} fd: (Conger &Kanungo 1998,11.)

* T DRI A ST b SR e
ﬁﬁ‘ﬁ’ﬂ? F[ﬂ‘ﬁrpmﬁuﬁ%ﬂﬁﬁ 5 J'J‘“?‘EI:EHS{ (SEER PR (ot ey NI (=t g G FTJIE—
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iﬂ?}%fﬁ g 'I@EEI Conger 7! Kanungoﬁﬂ iR Tﬁfﬂﬁ”%‘ﬁﬁﬁ‘“ﬁﬁ"ﬁﬂ [ s 7%4 ME)
e T e T R 1
rﬁyﬁu&}ﬁ[i— FIF‘“E’“ ijﬁ ?EJ i = s p}*]m [@FIJ% JLFIIE;- lﬁﬂij]}[}ggéjpfjj » [EE [@@; FIF]
ST L s R 5 [ ‘ﬂgliﬁ'ﬁﬁﬁ ° J\)f‘ifﬁi : %ﬁfr%‘i : FPIV? ’ Iﬁ*ﬂﬁi’
%’?’JJTF@ET" i %ﬂﬁf ﬁ[i@m FIEE o A E L T 1995 » F1.109- 133 Eﬂ[ﬁﬁ«"ﬁ
#h P ’f?‘ RS S, ”Jf"gfﬁ’ Wﬁﬁz@jﬂﬁlﬁ, L )Jﬁirﬁl*% 9 1071998 -
F1.51-67 P &, F EEEL;*%LFIE‘,' Dk 2R ﬁ*ﬁ’ﬁ# 1? P IEEIHISE 0 5 5y 102004 -
F1 107-123.FF L rﬂ;ﬁ TTF“E;'I ’?"F VIS | flIE855 J'ﬁﬁgg&, 57— H4 » 1996 ﬁ" 6 5| > F1.39-53.
o e E e S R REJFIJEL'F fE > 5% & ~ 57~ #1988, F1 187-198.
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1990,185) W o $t Weber @ 5 o k4 AT LH A ik > S L BB
L e KGRV H A ov 5 B LB SPIROR AERAE > B S R
fiE 2 PUEE R B EATHIR gl > BB G BT BT RG] e
AR fRAATOR AL > Mzt RRY s Tl (routinazation) ° > @ i
¥V - AT e

s R AR enA) S B

Weber e 4 6 RAL R L bt € 5 ~ 5o ~ e @At o L B
AIELET o F BEF AT N aulgp ke §ATE R S AR E  Gary
Yukl #-2 %A L3 & I@;ﬁ“‘“} Eﬁ %] (attribution) fop 2 @4 (self-concept)
SECREE S LR N1 R T R ARk

- R A RS

Jay A. Conger & Rabindra N. Kanungo # 1987 & 3% 1 @ g4 & - 57 130 %

ST B B B ERA W B 1989~ 1998 e v ”ﬁ {/ﬁ‘*{ﬁ%}i"’]{’%:}%ﬁ_;ﬁ ,
&i’“ii?f SRR AR RS A R AR AR OE L R e R RS
%o (Yukl 2002,241-250) °

® Weber e SR B R PR (R T AR R T S s
A~ AR e G %ﬂ?ﬁ UE‘E'?J » I T BEIRE foag A AT R R = 2 - (Rl
FLAATEOSE o % 51 (Bass 1990 198)

S B L Yukl SR u%lgw JJIH%E%T . (psychodynamic process theory) > I}[?w (T e R
) f‘EIlEiHI WZERIE SR Tk e lj%J (social contagion theory)!" |t ¢ - RIS s iiRE/ 8 5
& llﬁglﬂ?{ﬁ?“ﬁﬁﬁ?ﬁﬁ“ 27 U;H?E Jappll Choi fi Jgﬁ%{ﬁ?(mctwetmal theory)=" o [FIETHZ
trlﬁﬁ'x ﬂjl}lzﬁl ] | I T]“'—‘-i_-,‘/‘ F 1‘/@' A%Frmj llg{;{gﬁgﬁﬁ‘xﬂ[ﬁl /%3 %FUTULH;:[ , ?[J;T\E:f
Ittt - :«EI (Yukl 2002, 241 -250.)

° & Fﬁ'ﬁmﬁd@@fh‘ 2 e R (R R 8 [0 B 88 (et (o €19% | Phil Gerbyshak
B s s R (8 Step to Charisma Leadership ) : Ip%(knowledge) 'f (= (trust) ~
T (integrity) ~ ¥JU#r]1 (decisiveness) = (assertiveness) ~ S5 (optimism) ~ 55 ! (results) -
F‘J(Vision) ; FL : Phil Gerbyshak - ”8 Steps to Charismatic Leadership” > Slacker Manager - on

._

|| =

\4—1:(
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