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Krasikova et al. (2013) answer recent calls to
enhanceleadership theory by integrating contextual and
dispositional factors (see Avolio, 2007; Zaccaro, 2012). In
addition, theirfocus on goal blockage highlights the difficult and
demanding nature of managerial work in modern orgamzatlons
(Joosten, Val’lDljke Van Hlel & De Cremer, 2014) | ’ﬁ% Q




BB ARRAEBES 100 25 EAELEANE RBP4 2

o AREBE A FELE
FrEl L o IEAE A3
#B - EACES

Senior Ieaders in particular often face 111 deﬁned and
multi-faceted problems that threaten thesurvrval of the - L
organizations they lead (Hambrrek 1989 Sherman Hrtt

- DeMarie, & Keats, 1999) Furthermore many. operate in.
aglobally connected envrronment where deadlrnes are. tlght and
vast quantrtres of mformatron compete for therr attention.
Paradoxrcally,deelsron—makmg beeomes more difficult and
stressful When more mformatmn 1s available, ~options for action
increase and outcomesare cruerally 1mportant (Hambrrck
kaelstem & Mooney, 2005 Mrller & Cohen 2001) Such
assoelated Wrth proaetrve forms of behavror (Parker Bindl,
&Wu, 2013 Parker, Wﬂhams & Turner 2006)and
transformatronal leadershlp (B ass, 1990b Bass &Avolio, 1997).

AANIpPTaL D what way does difficultor

gV ] ce of destructive leadership in
some leaders but not others'?Whrle Krasikova et al. (2013)
describe some of the factors assoc1ated with destructive
leadershlp, they do not explaln the processbywhich the depletion
of psyehologrcal resources leads to destructive leadership (e.g.,
Dmh& Lord 2012).We extend their proposalin the present study
to argue . that constructive leadershrp is more likelywhen there is
a sufficient level of psychological resources. Wesuggest that
reducing the adverse impact of destructive leadership starts with.
understanding the process by which psychological

' resources,né.m‘ely, attention and self-regulation, influence leader
emotions and behavior. | |
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