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ABSTRACT

Nowadays, the Taiwanese military service system has been changing from an mandatory to a
recruiting system, but the troops still failed to meet the needs of manpower. In addition, there would
also be a problem of lack of armed forces when facing war preparedness exercise and disaster
prevention, and a room of improvement of active mandatory service member transferring to
voluntary service. Therefore, compulsory military servicemen‘s transferring to voluntary service
and their career choices would be two important factors for recruiting . Therefore, there were two
main purposes of the study: 1. to explore the impact of internal employment opportunities on
compulsory military servicemen’s retention tendency; 2. to explore the relationships among internal
employment opportunity, hardiness, retention tendency. The study adopted a three-factor hybrid
testing design and sampled conveniently 402 soldiers. The instruments were “Career Exploration
Course”. “Endurance and The Peak of Life Course” and “Military Adaptation Questionnaire” which
were included with the internal employment opportunity, basic Needs, hardiness, retention tendency,

and Career Choice. The experimental group attended “Career Exploration Course” and administered
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with “Military Adaptation Questionnaire” twice. The control group attended “General Recruitment
Propaganda” and was then pretested post-tested with “Military Adaptation Questionaire”. In
addition, the experimental group also attended “Endurance and The Peak of Life Course” and was
post-tested with “Military Adaptation Questionaire”. Results showed: 1. “Career Exploration
Course” could not enhance the retention tendency; 2. “Endurance and The Peak of Life Course” had

significant effects on enhancing the retention tendency.

Keywords: Soldier, Internal Employment Opportunity, Hardiness, Retention
Tendency
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