RF <~ s TR E r o8 A5 97

Eﬁ_l § lf"/‘ >

A Study on Job Satisfaction and Military Service
Retaining in ROC Armed Forces Enlisting System
- Cases Study of the ROC Army in Northern

Tailwan






BB REBEFBRPRBIEE R AL R
DREACGERLE
BEFERATIARNEEAGE ERZIAR
— AT B E B A A )

A Study on Job Satisfaction and Military
Service Retaining in ROC Armed Forces
Enlisting System
- Cases Study of the ROC Army in Northern
Taiwan
RN ARFEE (238 1090720101) 2B KL
BUEBRERHAE A RRIATEMBE » FRE
10945 A1l BATHEARLEFZEZRBRORR

¥ AL







A ASHEAALLBIXEE & EAE
AABIREREAEE 2 X T2 M T SRS
WREAE S EHKRCEEL L FE ER2AH B
XS~ 4238 - B - R AEEH  REN—1F
EEHEREHAERARZEE  RAARNR - NEE
EE MEAAA R RIEEHE WX OREE RN S

APESRAMN -
WX AEAABH T IASEERG S EMIAR —
Ak E LI E B4 A5
A éiﬁ (&E)
2k Jo]olvele|
f5 W ﬁﬁé%?%ﬁ
REMBETHAA - BF R BAIARRARE -
38 SR A MR 3 2
V1% s 3 0 SAE £ BB R
EBRRARIY R AAERTE ROBETFSH &
e T PO DU RE T E AR TS T ¥ o

EE -

* £ R B 109 %£ 05 A 11 =






e

Pk ftdg R ot o - BB GuEL A A B BN AN aR Y X FE DR E

1

2 WE-FT OB WREE BRI B P F AT - RANenE B S P 2

LT P CEREADEEWIE A T RE SRR % &R WnA B
P45 % o

FALZREMA GG I BT R PR U A dans e v R f RS
TEIE - RHFEFRIRE g B BB DL A R REEF R R

PHFOLAL O EANT BOLT PP

x‘\l{

ERB B hEme g YR

)

KRR #HpCio  hy < FAENE R PbE 7 P LR PIied &R g

]

A%

BALTEFTAPFIRCFY R IFFS Sk L BA SR B L {7
R o

PORBR MR I AR s 2 100 BITR P AR -
LR B ETEE L IMEE CEFRFE CWAR - FAZ Y EY LARA
FRER WEY TG R BRI 1R LR R RRILIE Y
L RBSBEE SELE; U U R £% AP RE R HeL B
k5 A ST EEBREAA Y ik - BRP IO RALA SR CRED
BEFIEAG 0 RATORIEE oS RA LG B i HET KPR kT

b AERHARTES BTN L NP R F oA MK BH
FiE o BER Y R PIARAE  m B S F R R B \-mﬁsz,d‘ikg NE AR
A F e ph bl BB KL T RLIBERFR O L AW

FHAKR- e A% k4% 43 ev > Everything will be alright. 4cé 1 |

ML F @35 109 # 6 7 *4p @






#F &

AT L FEHEFAFTERAR AL TRARE Y AT A2 H
BEFF - AFLEBFES AR AR R Lo B E R R
HrA B p s ckifitz BR22EAT - B EMA B Google # B X gl ¥4
§ 0 N (TRl 0 RPN 2020 £ 20 13 p % 27 19 p > £ 488 ALK
R BT R S5 488 (o gplhRCK X 88 (o~ AT F kR B £ 400 B
$ 2%k % v fc sk 81.96% o

AETIEIREARE e TR AAAMTRA ) - THBBEE L, TaLg
AEgi g~ TawmAAREA 2 T EA LA, -1 SPSS18.0 £ & 4c4 2 Smart
PLS 3.0 £ A #tt i i7 Tl s szt Ay o

=R N

-~ ERARIERLALR &Y F4AR (Mean=3.47 - SD=0.88) - /i*+ iR &

S EBARTYAMAER LY £428 (Mean=3.00 SD=092) > 4+ 7 F 1
ol L2 B o

VLB AREETIE G B Rl g ALE A

Ji

T AR

E

FFBABECIEHRLAE HY I ITRARHBA
s LB g 2 AL E AL E G P ok o
AELREREPRFRFIR AR ERLALTY AWML AN £
MAAEE P2 5 P RUERAFICRARET KRB T M

G FRF - BARBE AP ARBPE 1 ERIRCTYAR






Abstract

Title of Thesis : A Study on Job Satisfaction and Military Service Retaining in ROC Armed
Forces Enlisting System - take northern part Army for example

Institution : Graduate Institute of Politic, Fu Hsing Kang College, NDU

Author @ Yu-Hsien Chen

Thesis directed by : Wan-Chu Tsai, Professor

The purpose of this study is to explore the situation, relevance and related influencing
factors of military personnel under the recruitment system between job satisfaction and retain
military service. This study adopts a cross-correlation research design, which takes army
personnel as the object. All cases that meet the conditions for acceptance will be studied in the
ROC Army in Northern Taiwan. The questionnaire part was tested by filling in the Google form
to complete the online questionnaire. The distribution period was from February 13 to February
19, 2020. A total of 488 online questionnaires were issued. A total of 488 questionnaires were
finally recovered. After deleting the invalid questionnaire 88 There are 400 valid questionnaires
included in the analysis, and the effective questionnaire recovery rate is 81.96%.

This research tool is a structured questionnaire, including "Personal Basic Data Scale",
"Promotion Opportunity Scale", "Social Support Scale”, "Work Satisfaction Scale” and
"Residential Scale". Use SPSS 18.0 software package and Smart PLS 3.0 software package for
data creation and statistical analysis.

The results showed :
1. The degree of job satisfaction among soldiers landed at middle Points (Mean = 3.47, SD =

0.88), meaning between no comment and agreeing.






2. The degree of soldiers retain military service landed at middle Points (Mean = 3.00, SD =
0.92), meaning between dissagreeing and agreeing.

3. The influencing factors of job satisfaction include personal attributes, promotion
opportunities, and social support.

4. The influencing factors of retain military service include personal attributes and job
satisfaction. Attributes, promotion opportunities and social support all have an intermediary
effect.

The results of this study provide managers with an understanding and relevance of military
personnel ’s job satisfaction and their retain military service, and can be used as a reference for
leadership and management, with a view to enhancing military staff ’s job satisfaction and thus
increasing their retain military service.

Key words : Enlisting system, Personal attributes, Social support, Promotion opportunities, Job

satisfaction, Military service retaining
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&L3# Creative Research Systems EULAE i FAR AR/ NZ #HG Sample Size
Calculator 5151% > TERHEA/INEE] 96,780 B > BE 95% (5 La/K BB FR 21T
B8 S (EE o BEANETATRE T - S/ DAL 383 L N BIERBARRV]N - AlE
3-5 » RECE S RAETIER K5 BUXEIR 5 > SEERIUETL Google FRFERK
PSS G UETT IR - SRR N 2020 22 A 13 HZE2 A 19
H > 3 488 {paEpkiE - B EULEIE 488 {7 - KEMPRIER S 88
f » AT Z BREESL 400 7 > AREEEEE 81.96% -

Determine Sample Size

Confidence Level: ®95% 99%
Confidence Interval: 5

Population: 96780

Calculate Clear

Sample size needed: 383

3-5 BAK/IMGTEE
EFH]2E B : Sample Size Calculator » { Creative Research Systems )

<https://www.surveysystem.com/sscalc.htm >
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RO ESE AT (E ANFASE AR - R B ehy s =Wseat > s
BB E L R A A 1B BB AR 22 2 - KT ZE LA
o~ Horte -~ PEE - ARSI N BAARREME (B MR - i - FE
o RIEE ~ BEEE ~ BEIRT - T208E) fIaER > DU ET
EmEENE S TR HENER - & © THERsE - ey - TEmEE
K E TR Z i

B ~ MR aREt A

R N BEABIES > BREMR - F6 - PB4 - IRIETEE - BER
F& ~ B IIR ~ F2CBE TAE R N Y 2 B R A T T A t i e
(Independent Sample t test ) ~ EEEELTH7475ET (Analysis of variance ° f&5f#

ANOVA ) i Pearson fHEHZZ MAw € i 7774k -
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fR¥E Anderson & Gerbing Tt » IS ABIE 5347 S B AE A B B s o 2510
EEEUE SR EHEON R S HVE I - 2 5H ARE R RV S IE
AEEE - AIEEE ~ Wnred S Bl B3 s - Hr oS Bl Bl e &#
EfeE PEEN TRV o MM EEE T T SR G SR S R
SIS - S RAGE SV /KEE - H o {{ciE Hair - Anderson
Tatham & Black” 5% » 20404 (S (Composite Reliability, CR) >0.7 ~ SEH9%E
HUs & (Average Variance Extracted, AVE) >0.5 > FIRFEAE(E - ghRbT5T
B BT RETESTE - iR Fomell & Larker™ B Nunnally e/ » 4HE(3
5 >0.7 > HAERE  (REETEAETI % B E 2 5 HL(E A5 B (SR — o
A /ARZEAME (Loading) >0.7 & Cronbach ‘s a {H>0.7 » FR&rEH

HI R RN B2

GEIRREL A

LEFEIETL 34T (Tnner Model ) 345 -
1 EGERC R T« AR RS e i B 2= B R Y I
2 LSRR ST - B BB E S TER RV R R B % -

22 Anderson, J. C., & Gerbing D. W. “Structural Equation Modeling in Practice: A Review and
Recommended Two-Step Approach.” Psychological Bulletin, Vol.103, 1988, pp. 411-423.

2 Hair, J. F., Anderson, R. E., Tatham, R. L., & Black, W. C. Multivariate data analysis, Vol.5, 1998.
24 Fornell, C., & Larcker, D. F. “Evaluating structural equation models with unobservable variables and
measurement error”, Journal of Marketing Research, vol.18 no.1, 1981, pp. 39-50.

% Nunnally, J.C. Psychometric theory. vol.2 Edition, 1978.
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HAEVE ~ DUR R2 {E HIERERIARRERE ) > KSR E R A AR RERE I RidT

26 -

i ~ i/ NE A EERE RS SR (Partial Least Squares > PLS )

A LLAGERE TR0 (Structural Equation Modeling, SEM ) HHE 47 8%
/INFT57% (Partial Least Squares, PLS ) SRAETTE R AT » PLS B I E B4R
MEESERD —E &% - A AR R AR e i i T p iy ey
FEOMEA R RERA (5 - Al R ERin {45720 (Component-based SEM )
(Marcoulides ~ Chin + Saunders ) * °

B b PLS TRE4S TR A —fRgea T oA 70k - FMI{EERAE T2
BRI RTE R - (B ES S &S TR AR AN —FE - Fefm] DURHE L8 Y
GERE AR EAUFRSUE Covariance-based SEM (CB-SEM ) » EHAYJFHEE#ELL
S 22 SR Y L S AR B B A A 1y L SR P AR T R P 3B Y Fit - 2
ACfE » RE RIR HAEAL B2 6 A5 2RI BRI S -

i PLS J5722 DA S8 R BLRfE > DATEUHI R 1] (Lohmoller) ™ » RE[HIRY
PHERESHVE RIS - WAEE TSR RAAYEEE - PLS oA AM e
Fp oo B B =E PR - R avEE - BUE - ek - f

26 Chin, W. W. “The Partial Least Squares Approach for Structural Equation Modeling, Modern Methods
for Business Research”, Lawrence Evlbaum Associates, 1998, pp.295-336.

27 Marcoulides, G. A., Chin, W. W., & Saunders, C. “A critical lookat partial least squares modeling”,
MIS Quartery, Vol.33, No.1, 2009, pp.171-175.

28 Lohmoller, J. “Latent Variable Modeling with Partial Least Squares.” Physica-Verlag:
Heidelberg.1989.
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TR MRS - ANHZEER AU E Bl A (bootstrapping ) » HAESUZFIFIEEA
DLEAEAL ~ Fralry s —(EPE A - A i e oy B Ay
it EETIEETELNE » AEHE SRS > WiheE GEIEEEY: (Chin) 7 - 1R
B/INP T EER R AR &R ~ STEEURE - TS TH MBS EE -
AHHFEHREEE Anderson M1 Gerbing FiTEEaRAY H P& B 5 A 5m AR I AT i S s
R S ENHIEEAY (Measurement model ) #E{ TEFEFIRUENERAL - #83
FREREE R (Structural model) HYESTS(HEL (Path coefficients ) » PURIE &
BFFE RS - W AR EDE R R B2 AT B 25 Y BE A # 4% SmartPLS 3.0 (Ringle »
Wende & Becker) "M T43HTEE - B PLS Jukfdiat - RSB #E—5 5y

T > A RERS MR AR R A RBE (A

29 Chin, W. W. “The Partial Least Squares Approach for Structural Equation Modeling, Modern Methods
for Business Research”, Lawrence Erlbaum Associates, 1998, pp.295-336.

30 Ringle, C. M., Wende, S., and Becker, J.-M. "SmartPLS 3." Boenningstedt: SmartPLS GmbH,
http://www.smartpls.com. 2015.
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R 41 HEHBEEFEH

B 63 Bt
k331l L2 346 86. 5%
4 54 13.5%
FHe 18-24 5% 171 42.75%
25-29 % 119 29.75%

30-35 % 64 16%

36 B Ll E 46 11.5%

Bk T& 157 39.3%
TE 185 46. 3%

BEE 58 14.5%

F8 —F (&) UF 63 15.8%
—FNEFERF (F) UTF 179 44.8%

AFYEE+F (8) KR 81 20.3%

+HELE 77 19. 3%

HERE =FH (&) M 167 41.8%
K2 (EBH - RKiii265R) 215 53.8%

Bt (8) Bt 18 4.5%

SEHRAR 5 R 309 77.3%

E4& 88 22%

Hith (B#E) 3 0.8%

BREEBETX B 74 18.5%

i 326 81.5%
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e 5 & 16 3.66 0. 80
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TEREE 5 & 20 3.47 0. 88
BEERE 5 2& 12 3. 00 0.92
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¥=& PLSBREASIT
AHAHFEEA PLS (Partial Least Squares ) 1FEAstHFE4S Ay i TH
FE AL AT R (YR BT 1) - A& E (R A REEE - All%esE
EEATRIARYERAL ©
KOETRH 2 ERUERE - TR AEREE T - 5 BN g
455 ESFHEE L7 10 BEEREE 2~ 4~ 5~ 11~ 12 ERHIAET
SERCGETHEE R - FE A PLS &ERSEANRE - TR 2 BRI ST EL

HERERZSM -

= [EEEBEST

W% 4-9 Fr » AW HEIEIEIVAEG(EE (CR) /1R 0.886~0.965 2
[ & >0.7 SR AEEZHEEE - BURNS TSR — S  PeE
HEEEE (Average Variance Extracted, AVE) 71> 0.510~0.613 [ » 35> 7
s 0.5 PUE - AR A RIF ZHHIERE | A EEIH  RE A&
EREEEREHI - 11<0.5 DA » HErEZE>05 DLE 5 Z8HHY
Cronbach ‘s a{EH7MHY 0.837~0.962 Z[H - BURAWIZEEI BEA —EN(E
}E o

AR AU JT 1 AT 70 Al S Umioso s B 155 A 1 T

U S BBy » WIRTFTIL » 44 Fornell & Larker BHZE /R - & S 8HY
B RAEHE (AVE) JEZT] 0.5 DL ELECREA AT EEZ VUSRS -

AGE 2 BRI 4-9 o > SPHEEREERE (AVE) 1% 0.510~0.613 Z
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[l > $59> 3R (E 0.5 LR SHINAR S ERE 28 ZEH 9 - 11 JMRE
2 >0.5 PLE > FoRAmiFe i BA Al 2 s -

FEER R EER ST - #e#E Henseler ~ Christian ~ Ringle & Sinkovics FHZE /5
fEHT - —fi% PLS JAIE AN BISUE Ay GET b E SR g (E 7 A The s
— MR X &7 (cross-loadings ) S5— @t FH{EEE AVE HIFIIRIRE

CEITR) PR 3% B S L A SR B AR RR (58 (Fornell & Larker ) - JRE[IS
RIBAERIRE -

F 49 REYPHRAFE  ANEERFIIFHNERE

FioiER FSES Cronbach’ s

pLid HEEE pr— P N R Square

B 0. 886 0.613 0. 586~0. 895 0. 837

o 2 0. 965 0. 584 0. 594~0. 848 0. 962

HRR 0. 931 0. 632 0. 585~0. 883 0.914 0. 897

FEZH 0. 925 0. 757 0. 785~0. 907 0. 892 0. 825

[EME 245 0. 937 0. 788 0.830~0. 911 0.910 0. 6580
THEREE 0. 921 0.510 0. 604~0. 869 0. 903 0. 696

BEEhH 0. 954 0. 569 0.317~0. 898 0.948 0. 475

! Henseler, J., Ringle, C., & Sinkovics, R. “The Use of Partial Least Squares Path Modeling in
International Marketing”, Advance in International Marketing, 2009, pp.277-319.
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BETERT - TIEWELY - W2EREEH  BEFMH PLS 518EFH
fornell-larker criterion ] E T HIE IR -

KETHRE » S8 AVE BIRIRE - HRE—S I ERYHER (A EE
Y75 o MithEr R - R eI ) o iR LOC
GHARSZHRF (0.947) ~ FEZFF (0.908) ~ [EIFE2FF (0.811) B RN ZFEHEmE
HOC : &7 (0.754) > BE&EFRIEA ZBERE 2 455 -

RUBs B MERY HOC (e s#s) B LOC (4H&SCHY ~ FE SR - [
YY) EIRYRARR A KRR GR - SO ZK AVE PO ARE R R HiE A
B %% (Becker ~ Klein & Wetzels) ' o RELECHIE R > AIATBRAE R ETT

& TR R R A —ERE R

! Becker, J.-M., Klein, K., Wetzels, M. “Hierarchical latent variable models in PLS-SEM: Guidelines for
using reflective-formative type models”, Long Range Planning, 2012, pp.359-394.
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A~ BB R E

FE AT TR D 58 M AR o 25 SR R B M R 2 B (B S RS, - ABTSE
2L PLS sy AV ES IS BB T T e » FS PLS VA BT ESIS A
BEVEE VTS > INILARTFEEE A B B A (bootstrapping ) AN HE
{707 -

FEARB B AT - SRRty B A - Bl R — (R
AIBEA > WA EI—4] AR EEHE © R S BE R IRHIEEAE > Ehi
BAALHRGHT AR A > EREEPER - (FRILUGE] N diflEtE - AMEHEAH
i N HHIfEEHERRER - BRI AEBRE P REERIE /KA - NIt - &R
FRANEERETAN RN FHA » (K8 Hair, I. F./% A 585 > 5000 (&
R IR AR - E(EERE N ISRIEERAREHIEER - DaHEEA P&
ERTSHVREE T > IITEERAIR 4-12 ~ 4-13 fi -

! Hair, J. F., et al. “A Primer on Partial Least Squares Structural Equation Modeling (PLS-SEM)”, 2013.
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#& 4-13 BERBISER

R4

EWHRAR —— REE t {8
BARYE > TEREE 0. 054 0. 027 1. 973
EBARYE > BESHE 0. 085 0. 036 2. 373%
HERE > THEARE 0. 124 0. 042 2. 869k
HERE > HESME 0. 052 0. 051 1.009
e > B 0. 947 0. 007 137. 757
HEXE > FTEXRE 0. 908 0.011 82. 7575k
e > FEE 0. 811 0. 026 30. 628k
HEXE > TEREE 0.738 0. 036 19. 789skx
e > BEE -0.016 0.077 0.210
TEmBE > BEERME 0. 649 0.079 8. 370%xx

t{5>1.96 © % p {H2E 0.05 BIE/KAE (p<0.05) @ ERINFE*EIR
t{5>2.58 » 3% p {HZE 0.01 BHE/KAE (p<0.01) » RANEE**EoR
t{£>3.29 » & p [HEZE 0.001 BIE/KHE (p<0.001) » R **Fo »
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WlE 4-1 Fos o (BB - THERE ~ (g R T TIEwEE
69.6% R (R'MEE 0.696)  EAEN: - FHERS - HE TR R TR
BERIILE R TR EERE 47.5% N RE (RER 0475)  DUEREERE
= MRRERETIR/INRR 0.19 ~ 033 F 0.67 SR & RFEFEE (Chin) ' AHF

all

it

FHFERERE ST (RY) 1 0475 B2 0.897 2 R » BUREEAYEA oS DL RAYfE
RERETT -

Iﬂ?}%‘fﬁ
R*=0. 696
0mas 0. 649%+x
fELA RS
0. 085*

0. 124
DD &K Xz

EE S TN
0:0 R=0. 475
FElE
2

R %=0. 897 /o 0. 9475k
0. 738**xk

T 0. 908k _
<— B

FESF 0. 817Ts%k

R *=0.658

-0.016

4-1 FEBREREREIMT

1 Chin, W. W. “The Partial Least Squares Approach for Structural Equation Modeling, Modern Methods
for Business Research”, Lawrence Erlbaum Associates, 1998, pp.295-336.
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FEFHEEME T > {IE PLS ES{SIATasiR - THERG I SE 2

/

HEER (t=1.009,p>0.05) - AIREAEMREG R - THER G SR il iE H e
SHAY > R EOH R BUE TR - EEE ARt S TR TR
Nk HL amey 5 DA—({E S sk - WA PR E B RO - B VU oA
;2 FILERAVAESE - A EEBETHEE] BIe © MR e E A HE
HY7ET] - EREAEVUEARIA T B R B Z IR B - [E B R EERETEE] T
& o NELHIET - FEESER B E rRE R RS iR - NILE I B BT &
TR

FEALE SR T 0 IR PLS BREEMTERIR - tt e AR E T E

EEM (1=0.210,p>0.05) - BEBIIA TIFREREE R/ 28R (FRE#
TR EHEEM - YRR S BA RS 20 A S e Syt & Sl
RAET SR LIEmEE - R R B IR AT = H - (A H5ERL
TR B R M mIR SR - A & SFRESE T AV BIIE L AT A TR - MifE
NCHPN TR A A LAFRa s, - (A S AR ORE - femrEeDb

FETIFmERETTHE - 3% PLS BT - TEmE NS =T
AREZEAFE (1=8.370,p<0.001) - B EEHGHEE LIEWEEREE
Mg - EARTEATAAEE - R B AE R AL - BEE(EAYER: - R
AR TAEAS AT AS NS A ARV & & A —BRAYEORIEE A
REME R BN > RSOR A LIFmEE Ry - (E RS EIHZ th 88y
SREEFIEMERE - MR TEmEEREEZEE -
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B FHEWME - tESOFE TIEREREZ PLS BT

T E T > EEEEA P8R 3.64 0 HPIGLL T BB E]
WERECAVET o ) Ry (Mean=3.95) > i " AV TAESFAHEE - | B
{857 (Mean=3.51) - M PLS BSOS » FHEHKEH TIFWEE
BREEIEFEPE (122809, p<001)  BURLIEmER & EREERET
LI

A& SR T > EEE HE P8R 3.66 - HhaHSSIR T 0 &
HRE H AP 8 3.57 0 FESFFHE > EE R8s 3.66
[EIR SR - EEE A R 3.84 - £EEICLL T REVEIEREE
B Ay 6 ARV SR »  Myiemsr (Mean=3.93) & " BAAIRTEFIREY
& - 3 B(Esr (Mean=2.92) (EFFEREFRE 1~ 7~ 10 78) - BURAHE T
[EHCAE R S TR A S - H i AEE Bt & SR HSOR - BRI R
BB R E R — M ~ Bl - R LE B L RRE IR - hAERS
BEZR

IR PLS BRI 383R - 1L G SR TIF e A RS LR E

(t=19.789, p<0.001) » BUR LAF RS IR GRSt & Ry 2o > H
S DAH S SR B SR Ryl ¢ FHIEETAD - SIRERR A RS - BB
HE -~ TELRAEEABANEES] - R AER > EEZE NS L
EmEE - NIIERR T - LEAMERZINEERTHHEEE (—E® - —
(EEE 2 —Eh) AYSZRME - HI7AR DU IR A A g iy H B E E E Y
Bl - AL B A e L BN IS T 4Rl B Bk F SR AR BR A
TR © LB B CHEBHY S (EEEE -« SROER  BELOER]
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S ) SIS A RS SRR AR © B T

RSN - (LM I =5 -

h ~ TEmBE T IRER

AT E NN ~ THERE K & SRR B TEREE
J

MR EERE - PR A AT /88 (Mediator) (Baron & Kenny ) “#Y

A 2T R - K582 % H F Free Statistics Calculators version
4.0 48k _EHEE > Sobel Test Calculator for the Significance of Mediation F15LE5
BLE TSR Sobel HHFZE - F Soper FTAIZERERT B A/ RSB 1
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FHATCE 4-12 ~ 4-13 B > (B TEEH E B RS ERESUR Ry
0.085 (p<<0.05) + MAEMEFERERTH @ HABEEE T/FREEHNEEE
B AR IR VR B R 2.269 (p<0.05) - AfE] 4-2 = FEFE—REFEATEL

FHR TR R B o & BRI P8R -
;

SEN SE,

A
(SEA (Sg,
variablo variable

A: 0085 |@

B: (0649 |@

SEx: [0.036 |©

SEx: [0.079  |©

Calculate!

Sobel test statisticaydl3:-y2 1313

One-tailed probability: 0.01162666
Two-tailed probability: 0.02325332

4-2 EAREERTFREEHIBEERERMLZ Sobel Test

(D) ABRGEBTFmEETERHEREIRE
HH% 4-12 ~ 4-13 R > FHEME BN B2 E RS ERECR & 0.052
(p>0.05) © MAERIRESCR I > FHEMEEE TIFmEEH N 2 B E
A IR IR BRI By 2.778 (p<0.01) > T —BRIS T DASS R TR
BATHEKREHE = EREE P IReR -

8
(SEN (Sg,)
variablo variable

A o124  |@
B: 0649 |@
SEx (0042 |@

SEg: | 0079 @

Sobel test statistic: 2.7784060
One-tailed probability: 0.00273132
Two-tailed probability: 0.00546263

4-3 AEREZBTERREHNBERMELZ Sobel Test
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SEx: [0.036 |@

SEs: [0.079  |@

Calculate!

Sobel test statistic: 7.62566235
One-tailed probability: 0.0
Two-tailed probability: 0.0

4-4 HTERFERTEREEHENEEERZ Sobel Test
R % > TAEMEE 2 AR EATFE 4-14 -

% 4-14 BERARSE

R RTE Sobel test statistic
BABME > TEREE > BEERE 2. 269+
HEHE > TEREE > BEEMB 2. T78%x
MExHF > TERRE > BE=kE 7. 625%xx

*p<0.05, **p<0.01, ***p<0.001
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